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National  
Volunteers’ Week

https://drive.google.com/open?id=1GTDzvUuBpK3DrSxrVvkJjdZauQ0qpdRu
https://drive.google.com/open?id=1LfRejl8gimNwE3dOdD3auZJ2GaB9sy9Q
https://drive.google.com/open?id=1PdIfBAy48-d_BzE1CB65Rw-ejKuFjOen
https://drive.google.com/open?id=1PdIfBAy48-d_BzE1CB65Rw-ejKuFjOen
https://drive.google.com/open?id=1EcIGsDLAwvC98jBUtOFy7IvopFsnnMhz
https://drive.google.com/open?id=1y6RI9MkdLoTbaE8ASokSIw9LDpvQGIGQ
https://drive.google.com/open?id=1jKLxEVS4XdIBGGoxyCBln-84ynJw3PzM
http://theeducationspace.co.uk 
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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National Volunteers’ Week closed with 
a celebration of Newham Volunteers in 
Plashet Park on Saturday 3 June 2023, 
which included a celebration of the work 
of school governors and trustees.

On the stage, long-standing School 
Governor with many years of service, Cllr 
Neil Wilson, spoke of the role of Governors 
being strategic leaders in schools. He 
recognised the valued work of those who 
contribute as governors and trustees, who 
form a significant volunteer workforce 
in the borough, contributing to the 
outcomes of children.

Sarah Beaumont, Head of Governance 
at The Education Space, spoke of there 
being around a quarter of a million 
school governors, making up the largest 
volunteer group in the country. She 
referred to the presence of a strong 
support network for governors, saying that 
Newham Partnership Working (NPW) - 
The Education Space had been set up 
by schools to provide support services to 
schools, and that this included support 
and training to governors. 

Sarah also paid tribute to the work of the 
active Newham Governors’ Association, 
chaired by Ellen Kemp.

A Celebration of 
Newham Volunteers

Sarah Beaumont
Head of Governance Services, The Education Space

NEWS

https://www.facebook.com/TheEducationSpace/
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Cllr Jane Lofthouse, herself a long-standing 
School Governor, worked tirelessly throughout 
the day to promote and recognise the work of 
school governors and trustees, and to encourage 
those who may be interested in undertaking the 
role.

Events throughout the day included speeches by 
volunteers of varied fields, fun and games on the 
many stands publicising different volunteering 
organisations and lively and entertaining dance 
by Shpresa Albanian Line Dance, China, and Dave 
Dance’s Zumba class.

Many thanks to all those who visited the School 
Governor stand and to the organisers of the event 
headed by Alison Mitchel, Volunteer Coordinator, 
for a very successful and enjoyable day.

Interested in becoming a School 
Governor / Trustee?

If you are interested in becoming a school 
governor or trustee, please get in touch to find 

out about the role and how you may apply.  
The contribution of governors and trustees can 
make a difference to the future of children 
and young people in our schools. Governing 
boards are responsible for taking important 
decisions that enable schools to improve and 
develop. Governing boards work closely with their 
headteachers, who are responsible for the day-to-
day management of their schools.

Commitment and common sense are important 
qualities that governors bring to their schools 
- you do not have to have formal qualifications 
or experience in education, finance or 
management, although these skills will always be 
welcome. 

To be an effective governor you need to:

• Have an interest in education, schools and 
young people;

• Be able to listen to other people’s views, to 
discuss them and then to form your own 
judgements;

• Be willing to support the decisions taken by 
the whole governing board;

• Have time to play your full part in the work of 
the governing board;

• Be willing to learn.

Sarah Beaumont, Head of Governance
The Education Space
Sarah.beaumont@theeducationspace.
co.uk

For information on the support services 
provided by The Education Space, visit:
https://theeducationspace.co.uk

For more information on general 
volunteering in Newham, please visit:
www.newham.gov.uk/
celebratingvolunteers
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How Newham 
Schools are Saving 
Time and Money on 
Their Hiring Process

Technology has changed the way schools 
approach everything they do in and outside 
of the classroom. Educators and school staff 
are more tech savvy than ever before, yet the 
hiring process has remained tedious and 
time consuming, not to mention expensive.

The need for qualified and reliable supply 
educators is paramount, and schools often 
face challenges when trying to quickly fill 
temporary teaching positions. Traditionally, 
recruitment agencies have been the go-to 
solution, yet a new and innovative approach 
has emerged: using tech to streamline 
hiring. And that’s how Opogo supports 
schools. 

Opogo’s mission is to keep educators in 
education. As a social enterprise they create 

a real, positive social change in the teaching 
industry by reinvesting profits to build 
innovative, effective technology that meets 
the changing demands of schools and 
educators – and give it to them for free.

The platform offers a unique, streamlined 
and cost-effective approach to supply cover. 
With the simple booking system, schools 
can find the talent they need in just two 
clicks. The school takes back full control of 
who is working with their pupils, with full 
visibility over qualifications, experience and 
profile.

“Having said I rarely need supply last week 
was one of those crazy weeks when I needed 
someone every day! We had 8 teachers off 
on one day, which is unheard of.

https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace?lang=en-gb
http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
https://www.opogo.com/
https://www.opogo.com/
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The platform was really great. It is easy 
to use and I could use it anywhere”.  
Nia Silverwood, Deputy Headteacher, 
Elmhurst School.

However, supply cover and hiring 
processes are not the only issue facing 
schools and their staff. Teacher retention 
continues to be a significant challenge 
within UK schools, posing a pressing issue 
for the education system. A combination 
of factors contribute to high turnover 
rates among educators, namely workload 
pressure from increasing administrative 
tasks, marking and lesson planning, 
leaving limited time for professional 
development or work-life balance. 
Opogo seeks to address this problem by 
empowering educators through CPD and 
an educator-led community called Learn.

Overseen by Phil Denton, a former 
headteacher and author of the bestselling 
book ‘The First 100 Days’, Learn is a 

comprehensive platform of unique 
courses, webinars and opportunities for 
development. Deep dive into the pillars of 
SEND, subject specialisms and classroom 
practices and receive certificates to 
recognise the time and commitment 
put in. Learn serves as both a powerful 
resource for educators in supply work that 
use it to get new opportunities, as much 
as it supports full time educators to stay at 
the top of their game.

The partnership between The Education 
Space and Opogo is already saving 30 
schools across Newham time, money and 
supply issues, whilst upskilling permanent 
and temporary staff with free CPD 
courses. 

If you would like to see it for yourself, start 
by joining the Learn platform (for free) and 
reach out to Alex.Matthews@opogo.com 
to get your school up and running. 

http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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Empowering Schools: 
The Unyielding 
Partnership between 
The Education Space 
and EVOLVE Advice

In the world of education, safety and 
experiential learning go hand in hand. 
For a number of years, The Education 
Space and EVOLVE Advice have forged a 
remarkable partnership that has helped 
schools across Newham ensure safe and 
enjoyable educational visits take place. This 
dynamic collaboration has not only created 
a robust support system for schools but has 
also paved the way for countless children 
and young people to embark on enriching 
learning adventures with peace of mind.

https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace?lang=en-gb
http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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A History of Trust and Collaboration

The partnership between The 
Education Space and EVOLVE Advice 
is rooted in a deep understanding of 
the challenges faced by schools when 
planning off-site activities. With a 
shared vision to provide schools with 
the necessary tools and guidance 
for safe and memorable educational 
visits, our two organisations have been 
working together to achieve this aim.

Expertise and Resources

One of the key strengths of this 
partnership lies in the combined 
expertise and resources brought to 
the table by both organisations. The 
Education Space, renowned for its 
comprehensive education consultancy 
services, provides schools with 
tailored solutions that address their 
unique requirements. On the other 
hand, EVOLVE Advice specialises 
in risk management and safety 
planning, equipping schools with the 
necessary protocols and frameworks 
to ensure the safety of students during 
educational visits.

The Power of Collaboration

Together, The Education Space and 
EVOLVE Advice offer an unrivalled 
support system to schools. By 
seamlessly integrating their expertise, 
we have created a holistic approach 
that covers all aspects of educational 
visits. From risk assessments and 
health and safety guidance to logistics 
and contingency planning, schools 
can rely on the partnership to navigate 

the complexities of organising off-site 
activities successfully.

Safe and Enjoyable Educational Visits

The primary goal of the partnership is 
to provide schools with the confidence 
to plan and execute safe and enjoyable 
educational visits. Understanding that 
these experiences play a vital role in 
shaping children and young peoples’ 
overall development, The Education 
Space and EVOLVE Advice leave no 
stone unturned in ensuring that every 
trip is meticulously planned and 
conducted with utmost care.

The collaboration between our two 
organisations extends beyond the 
planning stage. The Education Space 
and EVOLVE Advice work closely with 
schools to provide ongoing support, 
training and guidance, empowering 
school staff to make informed decisions 
when it comes to student safety and 
well-being.

Fostering Lifelong Learning

Through their unwavering commitment 
to safe and enjoyable educational 
visits, The Education Space and 
EVOLVE Advice are not only making 
a positive impact on schools but also 
fostering a love for lifelong learning 
among students. By enabling schools 
to offer engaging and experiential 
educational opportunities, this 
partnership is contributing to the 
holistic development of young minds 
and empowering them to explore the 
world beyond the classroom.

http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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Headlines from 
the Community 

Click news heading 
to read full story

GOV.UK

EDUCATION BUSINESS

Case study: Using simple, clear behaviour 
expectations in school

Ofsted rates primary school in Canning Town 
‘outstanding’

Getting children active for the recommended 
time

NEWHAM RECORDER1

2

3

4

MAYOR OF LONDON
Mayor’s Violence Reduction Unit to invest £4m in 
supporting children with special educational needs

NEWS

https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace?lang=en-gb
http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
https://www.gov.uk/government/case-studies/using-simple-clear-behaviour-expectations-in-school
https://www.gov.uk/government/case-studies/using-simple-clear-behaviour-expectations-in-school
https://www.newhamrecorder.co.uk/news/23436892.ofsted-rates-primary-school-canning-town-outstanding/
https://www.newhamrecorder.co.uk/news/23436892.ofsted-rates-primary-school-canning-town-outstanding/
https://educationbusinessuk.net/features/getting-children-active-recommended-time
https://educationbusinessuk.net/features/getting-children-active-recommended-time
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So why join?
Aside from the opportunity to network, share resources 

and discuss with colleague EVCs around the world, we 

have put together a raft of benefits:

• News updates and a library of useful articles, blog 

posts and documents;

• Access to free or exclusive webinars  

and recordings;

• Early and discounted access to face to face events;

• Discounts of up to 40% from outdoor  

equipment providers;

• Discounts or exclusive offers from  

educational providers.

To join the EVC Hub visit  
www.theevchub.com

T H E  E V C  H U B

The EVC Hub is the only professional network dedicated 

to the role of Educational Visits Coordinators. We exist 

to provide networking, peer support, updates, resources 

and CPD opportunities, to empower EVCs to provide the 

best Learning Outside the Classroom coordination within 

their schools. 

 

The EVC Hub is run by a team of Educational Visits 

Advisers and EVCs. Please note that this is not a 

replacement for advice and guidance provided by your 

employer or adviser.

What is the EVC Hub?

FREE TO JOIN

http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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EVENTS

KEY SPRING TERM DATES

PRIMARY ASSESSMENT NETWORK MEETING
Thursday 22nd June 2023

training@theeducationspace.co.uk 020 8249 6900

HR & PAYROLL USER GROUP
Wednesday 12th July 2023

SCHOOL LEADERSHIP BRIEFING
Wednesday 19th July 2023

IT CURRICULUM LEADS
Tuesday 11th July 2023

DPO BRUNCH AND DISCUSS
Wednesday 14th June 2023

https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace?lang=en-gb
http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
mailto:training%40theeducationspace.co.uk?subject=
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TRAINING

training@theeducationspace.co.uk 020 8249 6900

TRAINING COURSE 
SPOTLIGHTS

This specially designed course 
provides learners with all of the skills 
and knowledge needed to provide 
both adult and paediatric first aid, 
whilst minimising the number of 
training days required to achieve 
both qualifications and with the 
added benefit of a cost saving.

20th - 22nd June 
2023

Boardman House  
3rd Floor, 64 Broadway, 
Stratford, E15 1NT

£308 (plus VAT) per 
person for members,  
£318 (plus VAT) for  
non-members.

09:00-17:00

DateAbout

Time

Venue

Cost

Combined QA Level 3 First Aid at Work  
plus QA Level 3 Paediatric First Aid - 3 Days

This course qualifies delegates, who 
meet the booking eligibility criteria, 
to renew their existing First Aid at 
Work qualification to enable them 
to administer full first aid to children 
from puberty and adults.

26th - 27th June 
2023

Boardman House  
3rd Floor, 64 Broadway, 
Stratford, E15 1NT

£193 (plus VAT) per 
person for members,  
£203 (plus VAT) for  
non-members.

9:00-16:30

DateAbout

Time

Venue

Cost

First Aid at Work Requalification (Refresher)

http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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Teaching for Mastery 2023/24
Register for the Maths Hub's DfE fully funded Teaching for

Mastery programme. 

This programme is designed to support schools in developing a mastery
approach to mathematics teaching that deepens student learning and
achievement. By participating in the Teaching for Mastery programme,
your school will gain access to the best professional development for
teachers, improved student learning, networking opportunities and
high-quality resources. Headteachers are strongly encouraged to
register for this programme to enhance the quality of mathematics
teaching and learning and improve outcomes for students. Click on the
links below for further information and booking forms. 

Primary Teaching for Mastery further information and booking form. If
you have any queries please do not hesitate to contact
projectlead@lneastmathshub.org.uk /
masterylead@lneastmathshub.org.uk

Secondary Teaching for Mastery further information and booking
form. If you have any queries please do not hesitate to contact
projectlead@lneastmathshub.org.uk /
bola.abiloye@lneastmathshub.org.uk

Join London North East Maths Hub's professional development
programmes for the academic year 2023/24. Click here to see what
CPD we have on offer. Click here to fill in our expression of interest
form.

Thank you, 
Maths Hub Team

 
Email: projectlead@lneastmathshub.org.uk Website: https://lneastmathshub.org.uk Twitter: @LNEMathsHub Tel: 0208 472 1062 ext. 1 

ADVERTS

https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace?lang=en-gb
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace?lang=en-gb
http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
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Explore our full 
range of 
vacancies.

Email your job to: 
adverts@theeducationspace.co.uk

Be first to see when new jobs go live by  
following us on LinkedIn and Twitter.

VACANCIES

VACANCIES

http://theeducationspace.co.uk
https://www.facebook.com/TheEducationSpace/
https://twitter.com/TheEduSpace
https://www.linkedin.com/company/the-education-space/
https://www.instagram.com/theeducationspace/
mailto:adverts%40theeducationspace.co.uk?subject=
https://www.linkedin.com/company/the-education-space/
https://twitter.com/TheEduSpace


Sessional Clerk

Employer Newham Partnership Working

Salary Guaranteed fixed rate per meeting up to £220 per meeting

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours

Closing Date 30/09/2023 09:00

Reference Gov/21/176496

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/176496

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our services are agile, allowing us to offer bespoke packages that meet an individual
client’s needs.

Please see here our company brochure:

• https://npw.uk.com/services/services-brochure/

The Role

New exciting opportunities have arisen for enthusiastic and committed people to work within our team of
sessional clerks.

The post holder will be directly responsible for the provision of services to a specified number of multi-academy
trusts, school governing boards, and other commercial contracts, ensuring that our high standards are met in a
professional and effective manner.

The post holder will:

• attend governing and trust board meetings, (physical and virtual as required)
• provide advice to the governing board on governance, constitutional and procedural matters (governing boards
are required to have regard to advice from the clerk in regard to exercising their functions)
• provide effective minute-taking to the governing board and its committees and produce minutes in line with
the guidance and templates issued by NPW Governor Services
• ensure the governing board is properly constituted
• Manage information provided by NPW Governor Services and other training providers effectively and ensure
that it is used to provide the governing board with the appropriate advice and guidance

You will have:

• good working knowledge of schools and academy governance and statutory compliance arrangements,
• good understanding of the role of the clerk and how to make interventions at meetings

14



• good understanding of what constitutes an effective governing board or governance group meeting
• ability to produce high quality minutes that accurately reflect decisions, actions and challenge
• good written and oral communication skills
• good IT skills
• good interpersonal skills
• the ability to prioritise and manage a busy and varied workload.

You must also understand the importance of working with a good eye for detail, have an organised methodical
approach and the ability to maintain confidentiality.

This role is subject to an enhanced DBS check.

Application Process

Applicants interested in finding out more about this role are welcome to contact Mr Peter Hooper on 0788-
5972189.

If you would like to work in partnership with schools/academy trusts and help to make a positive difference then
we look forward to receiving your application.

Application for the post is by application form only. No CVs. No agencies need apply please.

Closing date:

Due to continuing expansion, we are constantly looking to increase our team of clerks. This is therefore a rolling
recruitment process. Shortlisted candidates will be invited for tests and interview on receipt of application.

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the Support Team 020 7427 8250. For further
information about the role, please contact the school directly.

15



Sessional Clerk in Hackney

Employer Newham Partnership Working

Salary Guaranteed fixed rate per meeting up to £220 per meeting

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours

Closing Date 30/09/2023 09:00

Reference Gov/23/242145

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242145

Grade: SO2 - Unqualified

PO2 - Qualified (successfully completed the National College Clerks' Development Programme)

Hours: zero hours contract

Contract: casual

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our services are agile, allowing us to offer bespoke packages that meet an individual
client’s needs.

Please see here our company brochure:

• https://npw.uk.com/services/services-brochure/

The Role

New exciting opportunities have arisen for enthusiastic and committed people to work within our team of
sessional clerks in and around the Hackney area.

The post holder will be directly responsible for the provision of services to a specified number of multi-academy
trusts, school governing boards, and other commercial contracts, ensuring that our high standards are met in a
professional and effective manner.

The post holder will:

• attend governing and trust board meetings, (physical and virtual as required)
• provide advice to the governing board on governance, constitutional and procedural matters (governing boards
are required to have regard to advice from the clerk in regard to exercising their functions)
• provide effective minute-taking to the governing board and its committees and produce minutes in line with
the guidance and templates issued by NPW Governor Servi

16



• ensure the governing board is properly constituted
• Manage information provided by NPW Governor Services and other training providers effectively and ensure
that it is used to provide the governing board with the appropriate advice and guidan

You will have:

• good working knowledge of schools and academy governance and statutory compliance arrangements,
• good understanding of the role of the clerk and how to make interventions at meetings
• good understanding of what constitutes an effective governing board or governance group meeting
• ability to produce high quality minutes that accurately reflect decisions, actions and challenge
• good written and oral communication skills
• good IT skills
• good interpersonal skills
• the ability to prioritise and manage a busy and varied workload.
•

You must also understand the importance of working with a good eye for detail, have an organised methodical
approach and the ability to maintain confidentiality.

This role is subject to an enhanced DBS check.

Application Process

Applicants interested in finding out more about this role are welcome to contact Mr Peter Hooper on 07885
972189.

If you would like to work in partnership with schools/academy trusts and help to make a positive difference then
we look forward to receiving your application.

Application for the post is by application form only. No CVs. No agencies need apply please.

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Sessional Clerk in Barnet

Employer Newham Partnership Working

Salary Guaranteed fixed rate per meeting up to £220 per meeting

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours

Closing Date 30/09/2023 09:00

Reference Gov/23/242150

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242150

Grade: SO2 - Unqualified

PO2 - Qualified (successfully completed the National College Clerks' Development Programme)

Hours: zero hours contract

Contract: casual

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our services are agile, allowing us to offer bespoke packages that meet an individual
client’s needs.

Please see here our company brochure:

• https://npw.uk.com/services/services-brochure/

The Role

New exciting opportunities have arisen for enthusiastic and committed people to work within our team of
sessional clerks in and around the Hackney area.

The post holder will be directly responsible for the provision of services to a specified number of multi-academy
trusts, school governing boards, and other commercial contracts, ensuring that our high standards are met in a
professional and effective manner.

The post holder will:

• attend governing and trust board meetings, (physical and virtual as required)
• provide advice to the governing board on governance, constitutional and procedural matters (governing boards
are required to have regard to advice from the clerk in regard to exercising their functions)
• provide effective minute-taking to the governing board and its committees and produce minutes in line with
the guidance and templates issued by NPW Governor Servi
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• ensure the governing board is properly constituted
• Manage information provided by NPW Governor Services and other training providers effectively and ensure
that it is used to provide the governing board with the appropriate advice and guidan

You will have:

• good working knowledge of schools and academy governance and statutory compliance arrangements,
• good understanding of the role of the clerk and how to make interventions at meetings
• good understanding of what constitutes an effective governing board or governance group meeting
• ability to produce high quality minutes that accurately reflect decisions, actions and challenge
• good written and oral communication skills
• good IT skills
• good interpersonal skills
• the ability to prioritise and manage a busy and varied workload.
•

You must also understand the importance of working with a good eye for detail, have an organised methodical
approach and the ability to maintain confidentiality.

This role is subject to an enhanced DBS check.

Application Process

Applicants interested in finding out more about this role are welcome to contact Mr Peter Hooper on 07885
972189.

If you would like to work in partnership with schools/academy trusts and help to make a positive difference then
we look forward to receiving your application.

Application for the post is by application form only. No CVs. No agencies need apply please.

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Sessional Clerk in Greenwich

Employer Newham Partnership Working

Salary Guaranteed fixed rate per meeting up to £220 per meeting

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours

Closing Date 30/09/2023 09:00

Reference Gov/23/242152

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242152

Grade: SO2 - Unqualified

PO2 - Qualified (successfully completed the National College Clerks' Development Programme)

Hours: zero hours contract

Contract: casual

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our services are agile, allowing us to offer bespoke packages that meet an individual
client’s needs.

Please see here our company brochure:

• https://npw.uk.com/services/services-brochure/

The Role

New exciting opportunities have arisen for enthusiastic and committed people to work within our team of
sessional clerks in and around the Hackney area.

The post holder will be directly responsible for the provision of services to a specified number of multi-academy
trusts, school governing boards, and other commercial contracts, ensuring that our high standards are met in a
professional and effective manner.

The post holder will:

• attend governing and trust board meetings, (physical and virtual as required)
• provide advice to the governing board on governance, constitutional and procedural matters (governing boards
are required to have regard to advice from the clerk in regard to exercising their functions)
• provide effective minute-taking to the governing board and its committees and produce minutes in line with
the guidance and templates issued by NPW Governor Servi
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• ensure the governing board is properly constituted
• Manage information provided by NPW Governor Services and other training providers effectively and ensure
that it is used to provide the governing board with the appropriate advice and guidan

You will have:

• good working knowledge of schools and academy governance and statutory compliance arrangements,
• good understanding of the role of the clerk and how to make interventions at meetings
• good understanding of what constitutes an effective governing board or governance group meeting
• ability to produce high quality minutes that accurately reflect decisions, actions and challenge
• good written and oral communication skills
• good IT skills
• good interpersonal skills
• the ability to prioritise and manage a busy and varied workload.
•

You must also understand the importance of working with a good eye for detail, have an organised methodical
approach and the ability to maintain confidentiality.

This role is subject to an enhanced DBS check.

Application Process

Applicants interested in finding out more about this role are welcome to contact Mr Peter Hooper on 07885
972189.

If you would like to work in partnership with schools/academy trusts and help to make a positive difference then
we look forward to receiving your application.

Application for the post is by application form only. No CVs. No agencies need apply please.

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Sessional Clerk in Tower Hamlets

Employer Newham Partnership Working

Salary Guaranteed fixed rate per meeting up to £220 per meeting

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours

Closing Date 30/09/2023 09:00

Reference Gov/23/242154

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242154

Grade: SO2 - Unqualified

PO2 - Qualified (successfully completed the National College Clerks' Development Programme)

Hours: zero hours contract

Contract: casual

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our services are agile, allowing us to offer bespoke packages that meet an individual
client’s needs.

Please see here our company brochure:

• https://npw.uk.com/services/services-brochure/

The Role

New exciting opportunities have arisen for enthusiastic and committed people to work within our team of
sessional clerks in and around the Hackney area.

The post holder will be directly responsible for the provision of services to a specified number of multi-academy
trusts, school governing boards, and other commercial contracts, ensuring that our high standards are met in a
professional and effective manner.

The post holder will:

• attend governing and trust board meetings, (physical and virtual as required)
• provide advice to the governing board on governance, constitutional and procedural matters (governing boards
are required to have regard to advice from the clerk in regard to exercising their functions)
• provide effective minute-taking to the governing board and its committees and produce minutes in line with
the guidance and templates issued by NPW Governor Servi

22



• ensure the governing board is properly constituted
• Manage information provided by NPW Governor Services and other training providers effectively and ensure
that it is used to provide the governing board with the appropriate advice and guidan

You will have:

• good working knowledge of schools and academy governance and statutory compliance arrangements,
• good understanding of the role of the clerk and how to make interventions at meetings
• good understanding of what constitutes an effective governing board or governance group meeting
• ability to produce high quality minutes that accurately reflect decisions, actions and challenge
• good written and oral communication skills
• good IT skills
• good interpersonal skills
• the ability to prioritise and manage a busy and varied workload.
•

You must also understand the importance of working with a good eye for detail, have an organised methodical
approach and the ability to maintain confidentiality.

This role is subject to an enhanced DBS check.

Application Process

Applicants interested in finding out more about this role are welcome to contact Mr Peter Hooper on 07885
972189.

If you would like to work in partnership with schools/academy trusts and help to make a positive difference then
we look forward to receiving your application.

Application for the post is by application form only. No CVs. No agencies need apply please.

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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ECT for September 2023

Employer Roman Road Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Roman Road Primary School

Hours 32.5 hours per week.

Closing Date 19/07/2023 12:00

Reference Pri/23/242424

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242424

We are looking to appoint an ECT for September 2023.

Roman Road is currently a two-form entry primary school. We have a strong school community with supportive
parents and governors, fantastically behaved and motivated children, and a caring, committed and professional
staff.

We have a well-resourced school with excellent resources both indoor and outdoor; we like to think of it as our
piece of the countryside in the middle of the city.

Roman Road is a high achieving, friendly school that is proud of the support it offers teachers ‘new’ to Roman
Road to be successful.

For ECT’s this means dedicated mentor, regular ECT time as well as regular training and support.

We require someone with the following qualities:

• A strong commitment to children’s learning and progress
• Are reflective and enthusiastic about your own professional development and growth as a teacher
• Are a team player in being open to receive as well as give support when required
• Would like to work in a friendly, modern supportive environment
• GCSE Grade A* - C in English and Mathematics (GCSE Grade 9 – 4, 2017+)
• Qualified Teacher Status

We can offer:

• Ongoing support, guidance and training
• Excellent working atmosphere
• Great facilities
• A student body that is motivated and eager to progress
• A supportive and friendly school community

Deadline for applications: Wednesday 19th July 2023 at 12:00pm This will be on a rolling interview basis and the
advert may close early

For application forms and a job description please call 0207 476 1602. Alternatively please email the school on
info@romanroad.newham.sch.uk and mark for the attention of Mr Daniel Boakes

For more information about the school please visit our website at: http://www.romanroad.newham.sch.uk/.

The school is committed to safeguarding and promoting the welfare of children. All posts are subject to pre-
employment checks, references will be sought and successful candidates will need to undertake an enhanced
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DBS check.

Roman Road Primary School

Roman Road

London E6 3SQ

Telephone 020 7476 1602

E mail: info@romanroad.newham.sch.uk

Website: http://www.romanroad.newham.sch.uk/

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Class Teacher

Employer Roman Road Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Roman Road Primary School

Hours 32.5 hours per week.

Closing Date 19/07/2023 12:00

Reference Pri/23/242425

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242425

(1 year contract)

Date: September 2023 start

Minimum of two years of experience as a class teacher

We are looking to appoint a Class Teacher for September 2023.

Roman Road is currently a two-form entry primary school. We have a strong school community with supportive
parents and governors, fantastically behaved and motivated children, and a caring, committed and professional
staff.

We have a well-resourced school with excellent resources both indoor and outdoor; we like to think of it as our
piece of the countryside in the middle of the city.

Roman Road is a high achieving, friendly school that is proud of the support it offers teachers ‘new’ to Roman
Road to be successful.

We require someone with the following qualities:

• A strong commitment to children’s learning and progress
• Establish a safe, clean and secure learning environment, which promotes pupils’ confidence and encourages
children to reach their full potential.
• Ability to assess children’s progress and effectively use assessment to plan and push learning.
• Ability to effectively manage behaviour through having high expectations, establishing and maintaining a good
standard of discipline through well focused, engaging teaching and through positive and productive
relationships.
• Excellent team worker who is open to being supportive as well as being supported by others.
• Are a team player in being open to receive as well as give support when required
• Would like to work in a friendly, modern supportive environment
• GCSE Grade A* - C in English and Mathematics (GCSE Grade 9 – 4, 2017+)
• Qualified Teacher status

We can offer:

• Ongoing support, guidance and training
• Excellent working atmosphere
• Great facilities
• A student body that is motivated and eager to progress
• A supportive and friendly school community
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Deadline for applications: Wednesday 19th July 2023 at 12:00pm This will be on a rolling interview basis and
the advert may close early

For application forms and a job description please call 0207 476 1602. Alternatively please email the school on•
info@romanroad.newham.sch.uk and mark for the attention of Mr Daniel Boakes

For more information about the school please visit our website at:• http://www.romanroad.newham.sch.uk/.

The school is committed to safeguarding and promoting the welfare of children. All posts are subject to pre-
employment checks, references will be sought and successful candidates will need to undertake an enhanced
DBS check.

Roman Road Primary School

Roman Road

London E6 3SQ

Telephone 020 7476 1602

E mail:• info@romanroad.newham.sch.uk

Website:• http://www.romanroad.newham.sch.uk/

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Class Teacher

Employer Dersingham Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Dersingham Primary School

Hours 32.5 hours per week.

Closing Date 07/07/2023 09:00

Reference Pri/23/243243

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243243

(ECTs will be considered)

REQUIRED FOR SEPTEMBER 2023

DERSINGHAM PRIMARY SCHOOL, MANOR PARK E12 5QJ is a vibrant 3-form entry primary school with well-
behaved pupils, a positive and welcoming ethos and lovely parents.

As a school we are passionate about employing dynamic and inspirational professionals who have the ability to
motivate young people and contribute to the future success of the school and the development of the school’s
ambitious vision.

Our staff are one of the most valuable assets and we are fully committed to supporting and investing in their
well-being and professional development.

We are seeking to appoint a colleague who is ambitious for themself and the pupils at Dersingham Primary
School and who will want to embrace our community and have a real impact on the life of our school.

Benefits of joining our school community:

• Competitive pay
• Occupational Pension Scheme
• Extensive professional development opportunities
• Free tea and coffee
• Leadership opportunities
• Regular free breakfast and lunch on INSET days and other occasions
• Staff counselling/financial advice available

Closing Date: Friday 7th July 2023

Shortlisting and interviews will take place as and when applications are received.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Teaching Assistant

Employer Elmhurst Primary School

Salary Scale 3 qualified £17,581.85 pro rata

Location Elmhurst Primary School

Hours 32.5 hours per week.

Closing Date 04/07/2023 17:00

Reference Pri/23/243418

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243418

Are you looking for an exciting opportunity to work in an ambitious school with wonderful children?

We are a four-form entry, outstanding primary school in East London with wonderful children who are keen to
learn. We are ambitious for our pupils and believe in developing the whole child. We teach our children to
achieve high academic standards, as well as enabling them to win debating competitions, act in Shakespearian
plays and enjoy art visits to Venice, Rome and Amsterdam. Elmhurst is a respected National Teaching School and
lead school of an English Hub and Maths Hub, providing excellent training opportunities for our own support
staff and teachers and others across London. We are part of the New Vision Trust, which is a dynamic MAT of
good and outstanding schools. Our school site includes bespoke training rooms and excellent classroom
accommodation.

This is a great opportunity for intelligent, hardworking and motivated people to join our friendly staff. You will be
part of a highly valued support team who make a significant contribution to our calm and stimulating learning
environment.

The successful candidates will have:

• Excellent communication, people skills and initiative
• High standards of literacy and numeracy (minimum ‘A’ level or level 3 standard equivalent but graduates are
preferred)
• A professional manner and be smartly dressed
• The willingness to work flexibly and collaboratively as required

The role will involve working with classes, groups or on a 1-1 basis.

Shortlisted candidates will be asked to sit a literacy and numeracy test as part of the interview process.

An enhanced DBS check is required before taking up the appointment.

Closing date: 4th July 2023

Shortlisting and interviews to take place on a rolling basis.

Elmhurst Primary School as part of the New Vision Trust is committed to safeguarding and promoting the welfare
of children. All posts are subject to satisfactory DBS, qualification and reference checks.

This role is not exempt from ROA 1974. A self-disclosure is required for this post, as well as an enhanced DBS
certificate and barred list check. Please find the School's Safeguarding Policy attached for your attention.

Please note an online search will be conducted on all shortlisted candidates.
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For technical enquires please email• support@jobsgopublic.com. For any other administrative enquiries please
contact Farida Mayat, Office Manager, at: farida.mayat@elmhurst.newham.sch.uk
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End User Computing Technician

Employer Newham Partnership Working

Salary £30,384 to £32,260 inclusive

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours 36 hours per week.

Closing Date 30/06/2023 23:59

Reference ICT/23/232167

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/232167

Are you someone who loves making technology work in education through innovation? If you are then read
on….

Our vision is to prepare children for the future and our service has grown considerably over the last 12 months.

If you have a passion to engage with all service users to ensure their digital strategy is operationally realised day
to day in schools, this role is for you. Our focus is to equip teachers and support staff with the tools they need to
maximise their use of technology and deliver intuitive solutions that ‘just work’ to produce successful outcomes.

You’ll join a friendly and supportive team with a hunger to push forward technology that creates a positive
impact in schools and most importantly - children.

As part of your development, you will be exposed to a wide range of service users, technology, and projects.

Our aim is to give you the support you need to support schools using innovative solutions in return for a drive to
deliver service excellence.

If you would like further information please e-mail • chris.fagan@theeducationspace.co.uk

or  • asif.mangera@theeducationspace.co.uk

Closing date - Friday 30th June 2023

Equal Opportunities

We are committed to and champion equality and diversity in all aspects of employment with Newham
Partnership Working and the London Borough of Newham. All employees are expected to understand and
promote equality and diversity in the course of their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Class Teacher

Employer Elmhurst Primary School

Salary Main Pay Scale (Teachers pay and conditions)

Location Elmhurst Primary School

Hours 32.5 hours per week.

Closing Date 30/06/2023 17:00

Reference Pri/23/0803

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/231794

Elmhurst Primary School

Upton Park Road

London E7 8JY

Tel: 020 8472 1062

www.elmhurstprimary.co.uk

Head teacher: Ms S Samra

Email: ssamra@elmhurst.newham.sch.uk

Class Teacher

Required for September 2023 and earlier

Closing date: 30th June, 2023

Elmhurst Primary School is an outstanding school which is part of the New Vision Trust, an ambitious and
successful Multi Academy Trust (MAT) comprised of five good and outstanding primary schools in the London
borough of Newham and Redbridge; Vicarage, Nelson, Gallions, Elmhurst and Downshall. In this highly effective
partnership each school retains their unique character whilst benefiting from the mutual support and challenge
of belonging to a leading MAT.

We are seeking to appoint a teacher who has:

• Outstanding classroom practice or has the potential to develop this
• The desire to develop professionally
• A good academic background
• Experience of teaching across KS1 and KS2

Elmhurst Primary School is the lead school for the DfE nationally funded English Hub and Maths Hub. Expertise
across our school includes phonics (we are a Read Write Inc model school), Mathematics, Art, Shakespeare and
Debating, ensuring we have a rich and stimulating curriculum. Due to our national profile, Elmhurst is at the
forefront of educational innovation, leading school improvement at a local and national level. Our staff are
committed to ensuring that our learners receive the highest quality of education. As a member of the Elmhurst
team, you will receive high quality support and development in your role, benefitting from the expertise of the
National Hubs.
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Professional Development:

• Access to high quality professional learning and leadership development, including nationally recognised
programmes e.g. ECT, NPQSL & NPQML
• High quality induction programme for all joiners and the opportunity for extensive career progression
• Extended and paid opportunities for 1:1 tuition, after school clubs and external courses
• Regular opportunities to work with a network of professionals through the LNE Maths Hub and English Hub.

Personal and enrichment benefits:

• Inner London pay in the outer London Borough of Newham
• ECT starting salary £34,508. See below for further ECT benefits
• Resource rich working environment including laptops available to support planning and preparation
• Opportunities for residential and study visits abroad including France and Spain
• Free onsite parking and easy access to public transport

Early Career Teacher benefits:

• Salary: M1 inner London pay scale
• Recruitment and retention payment (until mainscale point M6)
• £1000 Golden Hello in August salary (ECTs who started in September 2022 received £32,157 + £1,351
recruitment and retention + £1000 Golden Hello totalling £34,508)
• Offer of paid work in June/July at the school to which appointed
• 2 days ECT familiarisation induction in July
• Bespoke training programme for ECTs with LNE Maths Hub and English Hub
• Sign posting details of local housing associations who offer a range of affordable accommodation in East
London, including Local Space Housing Association (www.localspace.co.uk) who prioritise Newham teachers on
their waiting list

If you are interested in working for Elmhurst Primary School, we encourage you to contact Sukwinder Samra
(ssamra@elmhurst.newham.sch.uk) to arrange a visit to the school.

This role is not exempt from ROA 1974. A self-disclosure is required for this post, as well as an enhanced DBS
certificate and barred list check. Please find the School's Safeguarding Policy attached for your attention.

Please note an online search will be conducted on all shortlisted candidates.

For technical enquires please call 020 8249 6946. For any other administrative enquiries please contact Farida
Mayat at farida.mayat@elmhurst.newham.sch.uk

Please apply online. For technical difficulties, please contact the Support Team 020 7427 8250. For further
information about the role, please contact the school directly.
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Class Teachers – EYFS and Key Stage 2

Employer Keir Hardie Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Keir Hardie Primary School

Hours 32.5 hours per week.

Closing Date 30/06/2023 09:00

Reference Pri/23/237430

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/237430

We are looking to appoint classroom teachers for EYFS and Key Stage 2 for September 2023.

TLRs will be awarded for candidates with relevant skills, knowledge and experience.

Keir Hardie Primary is a vibrant two-form entry mainstream school that serves a multicultural community in
Canning Town (visit the school and our website which celebrates our ethos). We are looking to appoint highly
motivated, creative and passionate teachers to join our team and continue inspiring excellence to our pupils and
community.

Successful applicants should:

• Be reflective and enthusiastic classroom practitioners;
• Be passionate about education, have high expectations for all pupils with a commitment to raising standards;
• Have good curriculum knowledge and a secure understanding of how to motivate and challenge pupils
• Be passionate about children’s learning and every child achieving their potential.
• Be innovative and creative using both the classroom and outdoor learning environments
• Be a role model for the school community, with an inspiring approach and a growth mindset
• Enjoy working as part of a team with a desire to contribute and make a difference
• Committed to research based Continuing Professional Development

We can offer you:

• Outstanding learning behaviour from highly motivated pupils who love learning, have high aspirations and
always show their MAGIC learning habits
• Hard working and innovative colleagues that thrive on working collaboratively to ensure that all pupils are
effectively included and supported to succeed
• A vibrant calm learning environment and innovative curriculum
• A commitment to CPD, training and career development
• A supportive leadership and staff team
• MAGIC learning habits

If you are interested in joining our team, we would highly recommend that you visit the school.

Please contact the school office on 0207 476 1284 to arrange a suitable date. Or email at

info@keirhardie.newham.sch.uk

Closing date for application: 30th June 2023

Interviews will be on a rolling basis

34



We reserve the right to close this advert early if we receive sufficient applications for the role.

Keir Hardie Primary School is committed to safeguarding and promoting the welfare of children and expects all
staff, visitors and volunteers to share this commitment and to undergo appropriate checks. Following safer
recruitment procedures, the appointment will be subject to satisfactory references, medical clearance and
enhanced DBS checks.

Equal Opportunities

The School has a strong commitment to achieving equality of opportunity in both services to the community
and the employment of people and expects all employees to understand and promote its policies in their work.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Teaching Assistant

Employer Woodgrange Infant School

Salary £15000 - £19999

Location Woodgrange Infant School

Hours 35.5 hours per week.

Closing Date 29/06/2023 15:00

Reference Pri/23/243348

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243348

Woodgrange Infant School

Sebert Road

London

E7 0NJ

020 8534 2120

• info@woodgrange.newham.sch.uk

Full Time Teaching Assistants

From 1st September 2023

35.5 hours per week 8.30-4pm (1 day 4.30 by negotiation)

Term Time only

Woodgrange Infant school is looking for a Teaching Assistant to join our friendly innovative school.

You must have:

• A love of play
• Excellent spoken and written English
• Relevant experience of working with children or young people
• Energy, enthusiasm and patience
• A growth mindset- be willing to try out new ideas

You might have:

• Knowledge of special educational needs, particularly Autism or speech and speech and language difficulties
• First aid training
• A community language

We can offer

• Wonderful, enthusiastic and well-behaved pupils
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• A strong community
• Excellent team work
• A pleasant working environment
• The opportunity to develop your skills and expertise

Your role will involve supporting learning both indoors and outdoors.

It can be challenging and tiring but is EXTREMELY rewarding!

Closing date Wednesday 29th June

Interviews Monday 3rd June

Please apply online

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment.

The successful applicant will be subject to full Disclosure and Barring Service (DBS) clearance.

NPW, managing recruitment on behalf of Newham Schools
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Receptionist

Employer Sandringham Primary School

Salary £15000 - £19999

Location Sandringham Primary School

Hours 30 hours per week. 10.30am - 5.00pm. 10.30am - 5.00pm

Closing Date 29/06/2023 12:00

Reference Pri/23/244024

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/244024

Sandringham Primary School is looking to appoint a Receptionist to join our dynamic Admin team between
10.30am - 5:00pm. Sandringham Primary School is a four form entry school. The successful candidate will have
an ethos that matches the school's purpose, vision and values. We provide many opportunities to develop in a
supportive and nurturing environment. We are committed to and champion equality and diversity in all aspects
of employment with the London Borough of Newham. All employees are expected to understand and promote
our Equality and Diversity Policy in the course of their work.

Equality Statement

The London Borough of Newham has a strong commitment to achieving equality of opportunity in both services
to the community and the employment of people and expects all employees to understand and promote its
policies in their work. Sandringham Primary School is committed to promoting a diverse and inclusive
community and strongly encourages people of all different backgrounds to apply to our inclusive and dynamic
school. We aim to be a place where we can all be ourselves and succeed on merit.

Safeguarding Statement

Our organisation is committed to safeguarding and promoting the welfare of children, young people and
vulnerable adults and expects all staff and post holders to share this commitment.

If you would like more information about the post do not hesitate in contacting the school.

The school strongly recommends visits to the school whilst the school is in action. These can be arranged
through• info@sandringham.newham.sch.uk

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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SENCO

Employer Sir John Heron Primary School

Salary Inner London Main/Upper Pay Scale (Teachers pay and conditions) + TLR
negotiable upon experience

Location Sir John Heron Primary School

Hours 32.5 hours per week.

Closing Date 25/06/2023 23:59

Reference Pri/23/243645

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/243645

Required for September 2023

Are you a teacher with a passion for working with SEN pupils? Are you looking for your next step into a SENCO
role?

At Sir John Heron, we are seeking to appoint a SENCO to join our friendly and inclusive school in inner London.
We are a mainstream school with a resource provision for pupils with Profound Multiple Learning Difficulties
(PMLD). You will be responsible for teaching our PMLD pupils whilst overseeing the SEN provision across the
school. This role is a perfect opportunity for an experienced SENCO or SEN teacher looking to take the next step
in their career to becoming a SENCO. The role will be divided between teaching and management
responsibilities.

Duties and responsibilities include:

• To ensure school policies and procedures are in line with the latest government SEN policies and regulations
• To ensure teachers have the knowledge and skills necessary to carry out SEN policies and teach children with
SEN to a high standard
• To ensure the school is equipped with adequate equipment and facilities for special educational needs,
including wheelchair accessibility and learning aids
• To prepare and lead on SEN training for teachers and teaching assistants
• To assess the specific educational needs of children with learning disabilities and providing recommendations
for their support
• To produce regular reports and updates on the educational progress of children for the Senior Leadership
Team and parents
• To teach children with learning difficulties in the classroom
• To complete referrals and relevant paperwork to receive support from external agencies
• To apply for funding and EHCPs for newly diagnosed students

If you are an excellent SEN practitioner with a strong background in inclusive provision and have, or are working
towards, relevant qualifications, then this may be the job for you.

You will be joining a hardworking and dedicated team of people within a very well-resourced school.

CVs are not accepted. If you would like to apply for the position, please apply online.

Closing date: Sunday 25th June 2023

Visits to the school are welcome. To arrange a visit, telephone Habibah Shah on 0208 514 9860 who will be
happy to help; alternatively, email• info@sirjohnheron.newham.sch.uk.
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An online search will be completed for all shortlisted candidates. The successful candidate will have to meet the
requirements of the person specification in order to be offered the post and appointment will be conditional
subject to clearance by the Disclosure and Barring Service. We welcome applications from all sections of the
community, regardless of age, gender, ethnicity, religion, disability or sexuality. Sir John Heron Primary School is
committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share
this commitment.

Please apply online. For technical difficulties, please contact the JGP Support Team support@jobsgopublic.com.
For further information about the role, please contact the school directly.
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Second-in-charge of Modern Foreign Languages

Employer Little Ilford School

Salary Inner London Main/Upper Pay Scale (Teachers pay and conditions) +
TLR2b

Location Little Ilford School

Hours 32.5 hours per week.

Closing Date 25/06/2023 23:59

Reference Sec/23/243628

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243628

REQUIRED FOR SEPTEMBER 2023 or JANUARY 2024

We are seeking a second-in-charge to join our Modern Foreign Languages department and our committed team
of specialist teachers, playing a significant role in leading teaching and learning with the ability to teach Spanish.
You will be a motivated colleague who has a proven track record of raising attainment. You will be able to take a
leadership role in developing, implementing and evaluating policies and practice in the workplace which
contribute to school improvement. Your role will be instrumental in delivering the Little Ilford vision of highly
engaging, interactive and challenging learning experiences for our students in MFL.

The successful applicant will be an outstanding practitioner who has the vision, energy and drive to build on
existing strengths and raise standards of attainment and progress. You will be committed to meeting the needs
of all learners by ensuring that teaching is of the highest quality. You will work with the Curriculum Team Leader
to communicate a compelling vision for teaching and learning in the faculty and demonstrate the strategic
leadership skills to deliver significant improvements.

The successful candidate will:

• Be inspiring and ambitious, capable of ensuring that Spanish is a popular and highly successful subject
• Be an excellent classroom practitioner with a track record of raising attainment in both his / her own classroom
and with other colleagues
• Have excellent subject and pedagogical knowledge
• Be resourceful and energetic; enjoy working strategically with others to share and develop best practice
• Be skilled in using data to inform decision-making and planning
• Be experienced in working with a team of MFL staff to improve outcomes for all students

We will:

• Provide high-quality professional development
• Support and develop you to go beyond outstanding teaching
• Provide working partnership opportunities with other schools / departments
• Provide you with an ethos where all adults are learners who take risks in order that they achieve excellent
results for our students.

Little Ilford is an oversubscribed multicultural school with high expectations of students and staff. It is an exciting
place to work and develop, where creativity and innovation are nurtured. We have extremely challenging targets
for attainment and progress and the focus and determination to realise them.

To obtain further information please see the vacancy section of our website • www.littleilford.newham.sch.uk
or contact Mehz Karim on 0208 928 3548 /email m.karim• @littleilford.org
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The closing date is 25th June 2023

We may shortlist and interview as soon as we have a strong field

Little Ilford School, Rectory Road Manor Park, London E12 6JB

The school is committed to safeguarding and promoting the welfare of children and young people and expects
all staff and volunteers to share this commitment. An enhanced DBS check is required for all successful
candidates.

Please apply online. For further information about the role, please contact the school directly.
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Teacher of English

Employer Little Ilford School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Little Ilford School

Hours 32.5 hours per week.

Closing Date 25/06/2023 23:59

Reference Sec/23/243631

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243631

This is a fantastic opportunity to teach in a well led, collaborative and supportive English faculty. Little Ilford is a
friendly, inclusive and oversubscribed school in Newham making a big difference to the lives of our diverse
student community. We have a strong reputation and high expectations of both students and staff and consider
this to be an exciting place to work and develop, where creativity and innovation are nurtured. Our targets for
attainment and progress are challenging, but staff have the focus and determination to realise them for the
benefit of our students. We really know our students, and focus on them as individuals. Pastoral systems are
strong and we value a curriculum offer and activities that educate the whole child.

As a school we are absolutely committed to ensuring that all staff have access to comprehensive professional
development and have developed an exciting and impactful programme designed to offer training that makes a
real difference. We value a good home/work balance and do what we can to support our staff in this respect.

We are looking for a committed, enthusiastic and high calibre English teacher who has exceptional subject
knowledge to join our energetic and dynamic team. You will work in the English team, ensuring that the quality
of teaching and learning in your lessons is outstanding, keeping up to date with curricular developments and
helping to ensure that English is popular and successful within the curriculum. You will engage and inspire our
students in the subject, allowing them to make outstanding progress and achieve strong results.

We will support and develop you to become an outstanding teacher and provide working partnership
opportunities with other schools and departments. We are an aspirational, reflective and creative learning
community where all adults are learners who take risks in order to achieve excellent results for our students.

There is no closing date for applications - we will shortlist as soon as we have a strong field.

Please note -the school is currently undergoing an expansion and staff may be expected to teach a second
subject.

We look forward to your application.

To obtain further information or for an informal discussion please contact Mehz Karim on

020 8928 3548 /email m.karim@littleilford.org

Little Ilford School, Rectory Road, Manor Park, London E12 6JB

The school is committed to safeguarding and promoting the welfare of children and young people and expects
all staff and volunteers to share this commitment. An enhanced DBS check is required for all successful
candidates.

Please apply online. For further information about the role, please contact the school directly.
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Welfare Officer

Employer Learning In Harmony Trust

Salary Scale 4 point 7 £25,629 to point 10 £26,913 (Actual Salary £22,109 per
annum)

Location Upton Cross Primary School

Hours 36 hours per week. Monday to Friday 8.30am – 4.30pm. Monday to Friday
8.30am – 4.30pm

Closing Date 25/06/2023 23:59

Reference Pri/23/243829

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/243829

Are you enthusiastic, creative, and nurturing? We are looking to appoint a highly motivated Welfare Officer to
join our team. This is a 5-day, full-time role that will see the successful candidate be an essential part of
developing our children's social and emotional skills through active engagement in their play from the start of
the day throughout their break and lunchtime. As well as this, you will also be essential in supporting the wider
school by helping in a variety of different roles across the school supporting the welfare of our children and the
upkeep of our clean and safe environment.

We are looking for people who:

• are passionate about engaging with children
• are able to contribute to, and work as part of a team
• have excellent communication skills and a flexible attitude
• have effective time management and an ability to work on own initiative
• help children to develop friendships and to resolve issues with each other
• are reliable and able to work as part of a team, flexibly meeting the needs of the children

We can offer:

• support from a friendly, experienced staff
• welcoming children
• opportunities for professional &/or personal development
• a focus on staff well-being as part of the Learning in Harmony Trust putting staff first and providing many
incentives and opportunities including free access to the Perkbox staff benefit scheme

Application closing date 25th June 2023

Interviews tba

Safeguarding Statement

Learning in Harmony Trust is committed to safeguarding and promoting the welfare of children, young people
and vulnerable adults and expects all staff and volunteers to share this commitment. We follow safer recruitment
practice and the successful applicant will need a satisfactory enhanced DBS certificate and supportive
references.

Our aim is to foster a culture of inclusivity that celebrates differences, promotes understanding, and ensures that
no one is discriminated against in any way. By embracing diversity, we believe we can tap into the unique
perspectives and talents of our employees, creating a more innovative and creative workforce that can better
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meet the needs of our pupils.

Please apply online. For further information about the role, please contact the school directly.
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Class Teacher

Employer Brampton Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions) Possibility of TLR
for a subject Lead

Location Brampton Primary School

Hours 32.5 hours per week.

Closing Date 23/06/2023 12:00

Reference Pri/23/243411

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/243411

ECT's will be considered

Closing Date is Friday 23 June at 12pm

Interviews will take place Wednesday 28 June 2023

Required for 1 September 2023

Brampton Primary School

Our wonderful Primary School is an exciting, dynamic place to work that can offer great opportunities to the
right candidate. If you are ready to take the next step in your career, join us as we Build Personal Success.

We are looking to appoint two class teachers. ECT’s welcome! All candidates must have QTS – non-QTS
applicants will not be shortlisted.

We can offer you:

• A curriculum which colleagues help shape for the future
• Evidence and research informed approaches
• Genuine opportunities for career progression
• Extremely friendly and supportive colleagues
• The opportunity to make a significant difference in many aspects of school life

Our ideal candidate will have:

• DFE recognised Qualified Teacher Status
• Recent relevant training
• The ability to plan, organise and prioritise work in order to meet deadlines
• Effective behaviour management skills; ability to develop excellent relationships
• The ability to identify and implement successful inclusion strategies for all children
• The ability to track and interpret class performance data, identifying areas for improvement
• An excellent understanding of curriculum and pedagogical issues, including recent developments within the
primary phase
• Thorough understanding of and commitment to equality of opportunity
• Knowledge of safeguarding and child protection issues
• The ability to demonstrate resilience, and willing to face new challenges with enthusiasm and positivity
• The ability to work independently and on own initiative; take responsibility for own professional development
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Please note that as a school, we are unable to offer sponsorship at this time. All applicants must have a Qualified
Teacher Status awarded by the British Department of Education.

We are dedicated to safeguarding and promoting the welfare of children and expect all staff to share this
commitment. The successful candidate will be subject to enhanced clearance through the Disclosure and
Barring Service and employment will be subject to references. This post is not exempt from the Rehabilitation
of Offenders Act 1974.

To apply for this opportunity, please complete the online application form.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Music Teacher

Employer Brampton Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Brampton Primary School

Hours

Closing Date 23/06/2023 12:00

Reference Pri/23/243413

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243413

Closing Date is Friday 23 June at 12pm

Interviews will take place Wednesday 28 June 2023

Required for 1 September 2023

Brampton Primary School

Our wonderful Primary School is an exciting, dynamic place to work that can offer great opportunities to the
right candidate. If you are ready to take the next step in your career, join us as we Build Personal Success.

We are looking for reliable, confident and inspirational Music Teacher to join our school.

We can offer you:

• A curriculum which colleagues help shape for the future
• Evidence and research informed approaches
• Genuine opportunities for career progression
• Extremely friendly and supportive colleagues
• The opportunity to make a significant difference in many aspects of school life

Our ideal candidate will have:

• DFE recognised Qualified Teacher Status
• Recent relevant training
• The ability to plan, organise and prioritise work in order to meet deadlines
• Effective behaviour management skills; ability to develop excellent relationships
• The ability to identify and implement successful inclusion strategies for all children
• An excellent understanding of curriculum and pedagogical issues, including recent developments within the
primary phase
• Thorough understanding of and commitment to equality of opportunity
• Knowledge of safeguarding and child protection issues
• The ability to demonstrate resilience, and willing to face new challenges with enthusiasm and positivity
• The ability to work independently and on own initiative; take responsibility for own professional development

The teaching typically includes:

• Singing-led curricular in-school whole-class music lessons - Nursery to Year 6
• Singing assemblies
• Choirs, lunchtime and after school clubs
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Please note that as a school, we are unable to offer sponsorship at this time. All applicants must have a Qualified
Teacher Status awarded by the British Department of Education.

We are dedicated to safeguarding and promoting the welfare of children and expect all staff to share this
commitment. The successful candidate will be subject to enhanced clearance through the Disclosure and
Barring Service and employment will be subject to references. This post is not exempt from the Rehabilitation
of Offenders Act 1974.

To apply for this opportunity, please complete the online application form.

Please apply online. For technical difficulties, please contact the Jobsgopublic Support Team
support@jobsgopublic.com. For further information about the role, please contact the school directly.
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London North East Maths Hub: Project Manager Vacancy

Employer Elmhurst Primary School

Salary Scale SO1 £21,430

Location Elmhurst Primary School

Hours 19.5 hours per week. 3 days per week. 3 days per week

Closing Date 23/06/2023 09:00

Reference Pri/23/243333

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243333

The London North East Maths Hub, based at Elmhurst Primary School, seeks to appoint the following role:

Job Title: Project Manager

Responsible to: Maths Hub Lead

Contract term: Fixed term from September 2023 until 31st August 2024 with opportunity for extension

About us:

The LNE Maths Hub is responsible for delivering projects across Newham, Redbridge, Barking & Dagenham,
Waltham Forest, Havering and Hackney with the aim of providing professional development to early years,
primary, secondary and Level 3 teachers and leaders of maths education. The programme is fully funded by the
Department for Education and supported by the National Centre for Excellence in the Teaching of Mathematics.

About the role:

The Project Manager is responsible for the operational management of the LNE Maths Hub and its projects,
therefore supporting schools and colleges in achieving excellence in maths education from early years to post-
16. Some examples of the duties include:

• planning, monitoring and evaluation of the Maths Hub programme
• reporting to the NCETM and DfE
• developing communication, engagement and recruitment strategies
• finance and data management

Please see below role description for further detail about the Project Manager position.

Closing date for applications: 23rd June 2023

Interviews: Monday 3rd July 2023 between 0800-1200.

For further discussions about the role, please contact the Maths Hub Senior Lead: Samira Islam on this email:
sislam@elmhurst.newham.sch.uk

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Teacher of Science 1 Year Sabbatical Cover

Employer Plashet School

Salary Mainscale (inner london)

Location Plashet School

Hours 32.5 hours per week.

Closing Date 23/06/2023 08:00

Reference Sec/23/244128

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/244128

Plashet School
Plashet Grove, East Ham, London E6 1DG
Head Teacher: Rachel McGowan
Email: recruitment@plashet.newham.sch.uk
Website: www.plashetnewham.com

Teacher of Science 1 Year Sabbatical Cover
Required 1st September 2023 until 31st August 2024

Situated in the heart of East Ham Plashet is a comprehensive 11 - 16 girls’ school of 1,500 students.
Our Progress 8 score for 2022 was +0.96 which placed us in the top 2% of schools nationally. Our
Science GCSE outcomes for Summer 2022 were: 100% of students achieving Science Grade 1+; 83%
students achieving science at Grade 4+; Science Value Added for all students of +0.75; Physics
+0.55; Chemistry +0.58; Biology +0.62. Combined Science +0.88.

Plashet School offers:
● A high achieving, over-subscribed girl’s school producing excellent rates of student progression
and examination results.
● A happy school where students want to learn and staff are able to inspire a love for their
subject.
● A stimulating learning environment where we as staff are as active in, and committed to,
learning as our students.
● A professional environment that is focused on maintaining staff well-being supported by
manageable teaching contact time (76%), meeting cycles as well as assessment, recording
and reporting expectations.
● An excellent ECT development programme.
● The opportunity to work in a highly regarded school and as part of a strong and stable staff
team.
● Tailored professional development and training.

The successful applicant will have:
● Expert subject knowledge and pedagogy.
● Excellent interpersonal and communication skills.
● An unerring commitment to comprehensive education.
● The ability to deliver excellent student outcomes.
● A strong commitment to their professional development.

Plashet School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The successful applicant will be
required to undertake an Enhanced Disclosure via the DBS. At Plashet School we are committed to
and champion equality and diversity in all aspects of employment with the London Borough of
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Newham. All employees are expected to understand and promote our Equality, Diversity & Inclusion
Policy in the course of their work.

For further details and application documents please go to our website or alternatively contact Noreen
Malik, HR Officer via recruitment@plashet.newham.sch.uk

Application Deadline: 8.00am Friday 23rd June 2023.
Interviews: Wednesday 28th June 2023.

Please apply online. For technical difficulties, please contact the Jobsgopublic Support Team
support@jobsgopublic.com. For further information about the role, please contact the school directly.
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Teacher of Science 1 Year Maternity Cover

Employer Plashet School

Salary Mainscale (inner london)

Location Plashet School

Hours 32.5 hours per week.

Closing Date 23/06/2023 08:00

Reference Sec/23/244129

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/244129

Plashet School
Plashet Grove, East Ham, London E6 1DG
Head Teacher: Rachel McGowan
Email: recruitment@plashet.newham.sch.uk
Website: www.plashetnewham.com

Teacher of Science 1 Year Maternity Cover
Required 1st September 2023 until 31st August 2024

Situated in the heart of East Ham Plashet is a comprehensive 11 - 16 girls’ school of 1,500 students.
Our Progress 8 score for 2022 was +0.96 which placed us in the top 2% of schools nationally. Our
Science GCSE outcomes for Summer 2022 were: 100% of students achieving Science Grade 1+; 83%
students achieving science at Grade 4+; Science Value Added for all students of +0.75; Physics
+0.55; Chemistry +0.58; Biology +0.62. Combined Science +0.88.

Plashet School offers:
● A high achieving, over-subscribed girl’s school producing excellent rates of student progression
and examination results.
● A happy school where students want to learn and staff are able to inspire a love for their
subject.
● A stimulating learning environment where we as staff are as active in, and committed to,
learning as our students.
● A professional environment that is focused on maintaining staff well-being supported by
manageable teaching contact time (76%), meeting cycles as well as assessment, recording
and reporting expectations.
● An excellent ECT development programme.
● The opportunity to work in a highly regarded school and as part of a strong and stable staff
team.
● Tailored professional development and training.

The successful applicant will have:
● Expert subject knowledge and pedagogy.
● Excellent interpersonal and communication skills.
● An unerring commitment to comprehensive education.
● The ability to deliver excellent student outcomes.
● A strong commitment to their professional development.

Plashet School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The successful applicant will be
required to undertake an Enhanced Disclosure via the DBS. At Plashet School we are committed to
and champion equality and diversity in all aspects of employment with the London Borough of
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Newham. All employees are expected to understand and promote our Equality, Diversity & Inclusion
Policy in the course of their work.

For further details and application documents please go to our website or alternatively contact Noreen
Malik, HR Officer via recruitment@plashet.newham.sch.uk
Application Deadline: 8.00am Friday 23rd June 2023.
Interviews: Wednesday 28th June 2023.

Please apply online. For technical difficulties, please contact the Jobsgopublic Support Team
support@jobsgopublic.com. For further information about the role, please contact the school directly.
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Cover Supervisor

Employer Plashet School

Salary Scale 6 prorata  £23,908 - £24,712

Location Plashet School

Hours 32.5 hours per week.

Closing Date 23/06/2023 08:00

Reference Sec/23/244130

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/244130

Plashet School
Plashet Grove, East Ham, London E6 1DG
Head Teacher: Rachel McGowan
Email: recruitment@plashet.newham.sch.uk
Website: www.plashetschoolnewham.com

Cover Supervisor
Required: 1st September 2023
Salary: London Borough of Newham Scale 6 points range 18-20 equates to £23,908 - £24,712
Hours: 32.5 hours per week, Term time only
Contract: Permanent

● Are you a graduate who wishes to undertake school experience with a view to becoming a
teacher?
● Do you have excellent academic knowledge and communication skills?
● Do you have the enthusiasm to improve the outcomes for students aged 11 to 16 years at our
school?

Then we at Plashet School would like to hear from you.

Situated in the heart of East Ham Plashet is an outstanding comprehensive 11 - 16 girls’ school of 1,500 students.
Our Progress 8 score for 2022 was +0.96 which placed us in the top 2% of schools nationally.

We are seeking to appoint a full-time cover supervisor to Plashet School. Candidates should have
excellent communication and ICT skills and have experience of working to a high academic standard.
Experience of working with young people would be beneficial.

Plashet School offers:
● A high achieving, over-subscribed girl’s school producing excellent rates of student progression
and examination results.
● A happy school where students want to learn and staff are able to inspire a love for their subject.
● A stimulating and academically challenging learning environment where we as staff are as active
in, and committed to, learning as our students.
● A professional environment that is focused on maintaining staff wellbeing.
● Tailored professional development and training.
● The opportunity to work in a highly regarded school and as part of a strong and stable staff
team.

The successful applicant will have:
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● Excellent interpersonal and communication skills.
● An unerring commitment to comprehensive education.
● A strong commitment to their personal and professional development.
● The commitment to make a positive contribution to the school’s distinctive ethos.

Plashet School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The successful applicant will be required to
undertake an Enhanced Disclosure via the DBS.

For further details and application documents please go to our website or alternatively contact Noreen
Malik, HR Officer via recruitment@plashet.newham.sch.uk

Application Deadline: 08.00 Friday 23rd June 2023.
Interviews: Tuesday 27th June 2023.

Please apply online. For technical difficulties, please contact the Jobsgopublic Support Team
support@jobsgopublic.com. For further information about the role, please contact the school directly.
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Early Years Teacher

Employer Sir John Heron Primary School

Salary Inner London Main Pay Scale (Teachers pay and conditions) scale point
dependent on experience, TLR available

Location Sir John Heron Primary School

Hours 32.5 hours per week.

Closing Date 22/06/2023 09:00

Reference Pri/23/243316

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/243316

Required to start in September 2023.

Are you committed to making a positive difference in the lives of young people? Do you want to work in a
successful Primary school in East London?

We are looking to appoint an experienced nursery teacher to lead our early years team of hard working and
enthusiastic staff and children. We are seeking a person who can demonstrate vision, resilience and empathy
whilst continuing to drive standards and work closely with our community. As well as delivering high quality
learning within the classroom, the successful candidate should be able to demonstrate the ability to incorporate
the outdoors in learning experiences.

Sir John Heron Primary School is a two-form entry community school located in the culturally and socially
diverse community of Manor Park. We are extremely proud of our happy and inclusive school in which we put
the children at the heart of everything we do. Our vision is to create a challenging and purposeful curriculum
that develops all of our pupils and creates a lifelong love of learning.

We are looking for highly skilled and ambitious teachers who will go the extra mile to help our pupils reach their
full potential.

What can we offer you?

• Wonderful and well-behaved pupils that love to learn.
• Excellent relationships with our families and wider community.
• Supportive leadership team with clear focus and direction.
• A belief in collaboration and peer to peer support.
• Excellent CPD opportunities.
• A commitment to enabling our staff to have a positive work life balance.
• Excellent computing resources including equipment for teacher use.

We strongly encourage visits from prospective candidates so that you can see us in action. To arrange a visit
telephone Habibah Shah on 0208 514 9860 who will be happy to help; alternatively, email•
info@sirjohnheron.newham.sch.uk

Unfortunately the post is not suitable for ECTs.

We do not accept CVs. If you would like to apply for the position, please apply online.

Closing Date for applications is: Thursday 22nd June 2023
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Interviews will be held on: Friday 30th June 2023

An online search will be completed for all shortlisted candidates. The successful candidate will have to meet the
requirements of the person specification in order to be offered the post and appointment will be conditional
subject to clearance by the Disclosure and Barring Service. We welcome applications from all sections of the
community, regardless of age, gender, ethnicity, religion, disability or sexuality. Sir John Heron Primary School is
committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share
this commitment.

Please apply online. For technical difficulties, please contact the JGP Support Team support@jobsgopublic.com.
For further information about the role, please contact the school directly.
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Teaching Assistant

Employer Woodgrange Infant School

Salary £10000 - £19999

Location Woodgrange Infant School

Hours 17.5 hours per week.

Closing Date 21/06/2023 13:09

Reference Pri/23/243280

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243280

Woodgrange Infant School

Sebert Road

London

E7 0NJ

020 8534 2120

• info@woodgrange.newham.sch.uk

Nursery Teaching Assistants

Woodgrange Infant school is looking for 2 part time Teaching Assistants to join our friendly Nursery

Class.

16-18 hours per week either a morning or afternoon session

Term Time only

You must have:

• A love of play
• Excellent spoken and written English
• Relevant experience of working with children or young people
• Energy, enthusiasm and patience
• A growth mindset- be willing to try out new ideas

You might have:

• Knowledge of special educational needs
• First aid training
• A community language

We can offer

• Wonderful, enthusiastic and well-behaved pupils
• A strong community
• Excellent team work
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• A pleasant working environment
• The opportunity to develop your skills and expertise

Your role will involve supporting play, wellbeing and learning in the Nursery

Closing date Wednesday 21st June

Interviews Monday 26th June

Please apply online

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment.

The successful applicant will be subject to full Disclosure and Barring Service (DBS) clearance.

NPW, managing recruitment on behalf of Newham Schools

Please apply online. For technical difficulties, please contact the Support Team 020 7427 8250. For further
information about the role, please contact the school directly.
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Best Start in Life Family Support Worker

Employer Oliver Thomas Nursery School & Children's Centre

Salary Scale 6: £30,699  -  £31731

Location Beckton and Royal Docks Children’s Centre

Hours 36 hours per week. 52 weeks (may consider a reduced working week). 52
weeks (may consider a reduced working week)

Closing Date 21/06/2023 09:00

Reference Pri/23/243255

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/243255

Required:  As soon as possible

In 2021 Beckton and Royal Docks Children’s Centre became a part of Oliver Thomas Nursery and Children’s
Centre

Oliver Thomas is a popular, inclusive and successful Nursery School and Children’s Centre serving a vibrant,
diverse community in the heart of East Ham. We offer 180 part-time nursery places for 3 and 4 year olds and 32-
part time places for 2 year olds. School and Children’s Centre are integrated and together we work in partnership
with other agencies, local settings and schools to ensure the very best outcomes for children and families.

This post is based at the Beckton and Royal Docks Children’s Centre site. •
www.becktonandroyaldockschildrenscentre.org.uk

We are seeking to appoint a highly skilled and experienced family support worker who will be responsible for
supporting families in the Beckton and Royal Docks area in accessing Newham’s Best Start in Life Guarantee:
offering in depth 1:1 support to families and delivering programmes, workshops and sessions offering evidence
based advice and guidance to improve parenting capacity.

The successful applicant will need to be flexible, have an enthusiastic approach and be able to work
collaboratively and sensitively across our neighbourhood. They will be professional at all times, with a particular
awareness of confidentiality.

Good communication skills, excellent record keeping and team work are essential.

Visits to Beckton and Royal Docks Children’s Centre are warmly welcomed. Please contact Naomi Ferron-
Barnett Children’s Centre Manager to make an appointment on 020 7474 0654

Closing date: Wednesday 21st June 2023

Interviews: Monday 3rd July 2023

The schools in in Newham are committed to safeguarding and promoting the welfare of children and young
people and expect all staff and volunteers to share this commitment. A disqualification declaration
questionnaire maybe required for this post.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Headteacher

Employer Winsor Primary School

Salary Group 4 (L21-27), £80,062 - £91,416

Location Winsor Primary School

Hours

Closing Date 20/06/2023 12:00

Reference Pri/23/243251

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243251

• Required to start from September 2023 if possible, or January 2024.

The Governors are seeking to appoint a new substantive, enthusiastic and inspirational Headteacher who has a
clear vision, strong leadership and energy to build upon the school’s achievements.

Whether you are an experienced Head Teacher or a Deputy Head Teacher with leadership experience, we
welcome all applicants.

Winsor is a happy and vibrant school located in Beckton, in the London Borough of Newham. We are a dynamic
and supportive three-form entry, maintained school providing children aged 3 to 11 with a robust and rigorous
education. We are proud of the extensive range of wider opportunities we offer which enrich the lives of our
young people.

Our school motto is ‘Be the difference’. We would like to invite applicants from experienced leaders who can
continue to inspire our young people. An Ofsted inspection in March 2023 identified that “Winsor Primary School
continues to be a good school”. We aim to create an environment that is purposeful, inclusive and engaging at
the heart of our culturally rich and diverse community.

Winsor is a place where children grow into resourceful, independent learners; a school where children develop a
thirst for learning which will stay with them throughout their lives.

If you would like to shape the next phase of Winsor’s history, then we would like to meet you. I encourage you to
make a visit to the school if you are able. For more information about our school, its pupils, and the curriculum,
please visit our• website.

The Governors are seeking to appoint a candidate with previous experience at a senior leadership level and who
can demonstrate effective whole school management while being an outstanding communicator.

Visits to the school are highly recommended. Please contact our Main Office (020 7476 2323/•
info@winsor.newham.sch.uk) and ask for the Head Teacher, James Dawson, to book a time.

The candidate pack contains further information. If you would like to apply for the position, please apply online.

Closing date for applications: Tuesday 20 June 2023 at 12pm

Interviews will be held on: Wednesday 28 June 2023

An online search will be completed for all shortlisted candidates. The successful candidate will have to meet the
requirements of the person specification in order to be offered the post and appointment will be conditional
subject to clearance by the Disclosure and Barring Service. We welcome applications from all sections of the
community, regardless of age, gender, ethnicity, religion, disability or sexuality. The school is committed to
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safeguarding and promoting the welfare of children and expects all staff and volunteers to share this
commitment.

The school has a strong commitment to achieving equality of opportunity in both services to the community and
the employment of people and expects all employees to understand and promote its policies in their work.

Please apply online. For technical difficulties, please contact the JGP Support Team support@jobsgopublic.com.
For further information about the role, please contact the school directly.
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School Finance Business Partner

Employer Newham Partnership Working

Salary £44,838

Location Newham Partnership Working, Boardman House, 64 Broadway, Stratford,
E15 1NT

Hours 36 hours per week.

Closing Date 16/06/2023 17:00

Reference Fin/23/242156

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242156

About NPW

NPW is the ethical partner of choice that keeps the child at the centre of everything we do. We care about our
clients and work hard to help them achieve their aspirations. We engage with our clients to help develop our
products and services to ensure that what we offer is created for schools by schools.

NPW is a not-for-profit mutual organisation, owned by our school members. We provide a range of operational,
transformational and innovative services to schools and colleges so that they can focus on improving the lives of
children and young people. Our agile services allow us to offer bespoke packages that meet an individual client’s
needs.

Please see here our company brochure:

• https://theeducationspace.co.uk/services/services-brochure/

The Role

School Finance Business Partner - Basic £45k plus performance bonus (Located just outside Stratford Westfield,
with flexible working options and generous staff benefits).

Are you an experienced SBM looking for a new challenge where you will have the opportunity to work with a
strong community of schools & academies to deliver financial support and guidance?

• Strong MIS Support and training experience
• Experience of FMS and/or PSFinancials
• Experience of School Finances and Budget Management
• Finance Qualification e.g. ACCA, School SBM Diploma or equivalent
• Experience of delivering training and consultancy services in school settings

For further information email• chris.fagan@theeducationspace.co.uk or call 020 8249 6999

Closing Date: 16/06/2023 at 17:00

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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ECT Posts

Employer Newham Partnership Working

Salary Main Pay Scale (Teachers pay and conditions)

Location Thames View Infants

Hours 32.5 hours per week.

Closing Date 16/06/2023 12:00

Reference TVI/23/242768

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242768

(with a July start)

EYFS or KS1 (Inner London)

2 Year Fixed-Term Contract

Thames View Infants is a very special place to start your teaching career. The Directors at our Outstanding
Academy are pleased to announce ECT vacancies and warmly welcome applicants to join our caring and child-
centred team.

We try hard to help everyone achieve their best! We are proud of our multi-cultural, high-quality learning
environment. Attainment is high, children are happy and thrive; they leave our provision exceptionally equipped
for the next stage of their educational careers.

The successful candidates will have strong grades from previous placements, can demonstrate that they are
reflective practitioners and will already value the importance of forming good connections with their children.

We have an impressive track record of supporting ECTs within our happy and dedicated team. You will receive a
comprehensive support package – including regular opportunities to work alongside peers and for you to
develop your talents further. Classes are well-resourced, supported by experienced full-time teaching assistants.
All planning is pre-prepared electronically. School laptops are available for home use.

The successful candidate/s will:

• be excited about learning and really care about implementing an outstanding provision for children
• show a great potential to grow, flourish and “sparkle”
• demonstrate good classroom management and control, showing potential to grow
• be an exemplary ECT, committed to our School’s vision for its children
• be reflective practitioners with good communication skills, able to embrace change and take on-board advice
• have the ability to work closely as part of an innovative, dynamic and creative team

Accordingly, we will offer you:

• a July start to give you a full induction and to get to know your new class
• a vibrant and rich curriculum
• an inclusive provision, meeting the needs of all our learners, including those who are gifted and talented
• experienced mentoring, extensive CPD package and career progression within our growing MAT
• an opportunity to work within an Outstanding School, with generous non-contact time and additional
incentives for running after-school clubs
• a diverse and vibrant demographic, with a team of aspiring professionals, representing a rich ethnic-blend
• a career opportunity within an up and coming locality, with recent regeneration initiatives and good transport

65



links to central London

Please note: Due to the expected high response to these vacancies we reserve the right to close this campaign
once we have a suitable pool of applicants, which could be prior to the published application closing date.

Prior visits to school are most welcome and highly recommended.

Closing Date: 16th June (noon).

To apply: please complete our (a) Teacher’s Application Form and our (b) Safer Recruitment Form from •
https://thamesviewinfants.org/about-us/about-tvi/vacancies/. Return both to •
Kelly.Ager@ThamesViewInfants.org (including “ECT” in the subject line). Please state your most recent placement
grades within your covering email. As part of the recruitment process, we will observe you teach within your
current setting.  Please note, CVs will not be considered.

We comply fully with the ethos of safer recruitment and undertake all relevant checks, including enhanced DBS
clearance.

Please apply online. For further information about the role, please contact the school directly.
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Experienced Teachers

Employer Newham Partnership Working

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location New City Primary School

Hours 32.5 hours per week.

Closing Date 16/06/2023 09:00

Reference BT/23/242065

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242065

New City Primary School is a dynamic and exciting place to learn and work in. We are a school with high
expectations and aspirations for all our pupils. New City is a happy, caring and aspiring learning community that
nurtures all pupils to achieve to be the best they can be.

We seek to appoint an outstanding Teacher for September 1st 2023 who will make a valuable contribution to the
provision of high-quality teaching and learning in the school. They will have a passion for providing and the
opportunity to lead an innovative and exciting curriculum for all children to succeed, have high expectations and
good all-round subject knowledge.

Employees of the Trust have access to:

• Supported professional development;
• Access to the Teachers’ Pension Scheme
• Access to interest free loans to support travel to work
• Occupational Health Services;
• 2 week October Half Term.
• 3 wellbeing days

For an informal discussion or to arrange a visit, please contact the Headteacher on 020 8472 2743 Please visit•
www.newcity.boleyntrust.org to see more of what New City offers.

Closing date: 16th June 2023 noon

Interview date:         27th June 2023

Start date:             1st September 2023

Please email• info@newcity.boleyntrust.org to request an application form.
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Class Teacher

Employer Newham Partnership Working

Salary Inner London Main Pay Scale (Teachers pay and conditions)

Location Tollgate Primary School

Hours 32.5 hours per week.

Closing Date 16/06/2023 09:00

Reference TBT/23/243307

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243307

Start Date: 01 September 2023

Tollgate Primary School is part of the Boleyn Trust and we are an ambitious group of schools who deliver the
highest outcomes for pupils using innovative forward thinking.

We are an Outstanding two form entry school and are looking to appoint a class teacher for September 2023.

• All our staff are well supported through top quality CPD.
• There are rapid promotion prospects available based on commitment and
• impact on school improvement.
• We seek staff with resilience, determination and enthusiasm to make a real
• difference to children’s life chances.
• Well-being support
• Salary based on experience. TLRs are available.

Come and join our supportive and friendly team on this exciting journey.

Arrange a visit to our school and meet with a leadership team member to discuss the exciting opportunities
available.

If if you require further information regarding the post, please contact Emma O’Connor- our Headteacher or
Kooshmanda Dhowtall- School Business Manager via email on kooshmanda.dhowtall@tollgate.boleyntrust.org

Please note we do not accept CVs or applications from recruitment agencies.

Closing date: Friday 16th June 2023

Interviews and Teaching Observation: Friday 23rd June 2023

The Boleyn Trust are committed to safeguarding and promoting the welfare of children and young people and
expect all staff and volunteers to share this commitment.

The successful applicant will be subject to an enhanced DBS (Disclosure and Barring Service) clearance along
with other relevant pre-employment checks.
References will be sought once the shortlisting process has been completed.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Academic Mentor

Employer Sarah Bonnell School

Salary £19,000 - £21,000

Location Sarah Bonnell School

Hours 36 hours per week.

Closing Date 16/06/2023 09:00

Reference Sec/23/243164

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243164

(Science and Maths)

Fixed Term Contract for 1 Year

Start date: July 2023

Sarah Bonnell School is a successful girls school where achievement and well-being are at the centre of
everything we do. The school has a great track record for teaching girls in an innovative and engaging way and
this has an impressive impact on progress.

Our school facilities are excellent with well-resourced classrooms that motivate and support students and staff.
This year we are beginning another exciting building project to ensure even better provision for all students.

We encourage all staff to be committed to their own professional development and pride ourselves on designing
a programme of professional learning that supports everyone to improve their practice and develop their
leadership skills. We particularly welcome applications from suitably qualified colleagues who reflect the diversity
of our student population.

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment. All applicants will be required to provide enhanced disclosure.

As an Academic Mentor you will play a key role in enabling students in the most disadvantaged areas to build
their confidence and access targeted support while developing skills and experience in a school for your future
career.

You will additionally benefit from a custom program of online training via Liverpool Hope University. This will be
one week of training for qualified teachers and two weeks for Graduates.

For more information visit• www.sarahbonnell.com

Closing date: Friday 16 June 2023

Please apply online. For further information about the role, please contact the school directly.
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Humanities Curriculum Assistant

Employer Sarah Bonnell School

Salary Scale 4 - £25,629 - £26,913  (actual salary £22,203 - £23,315)

Location Sarah Bonnell School

Hours 36 hours per week.

Closing Date 16/06/2023 09:00

Reference Sec/23/243165

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/243165

Start date: As soon as possible

Our school values ‘Be Proud, Aim High, Work Hard, Be Kind, No Excuses’ are at the centre of everything we do to
ensure students learn, achieve and enjoy school.

We are looking for a committed, creative and enthusiastic individual to join our Humanities Department to work
on a full time basis, providing support to students and staff. The role will include creating displays, updating the
curriculum website, creating resources, providing support in the classroom and general administrative duties.
The successful candidate should be able to work as part of a team, use their initiative, have strong admin skills
and be able to communicate effectively with both students and staff.

We encourage all staff to be committed to their own professional development and pride ourselves on designing
a programme of professional learning that supports everyone to improve their practice and develop their skills.

For more information visit• www.sarahbonnell.com

Closing date: Friday 16 June 2023

Please apply online. For further information about the role, please contact the school directly.
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Level 3 Childcare Practitioner

Employer Ellen Wilkinson Primary School

Salary £10000 - £24999

Location Little Ellies

Hours

Closing Date 15/06/2023 09:00

Reference Pri/23/242031

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242031

LITTLE ELLIES

0-5 Daycare Provision

2x Full Time Level 3 Childcare Practitioner

(1x Permanent & 1x One-year contract)

&

Bank Staff (casual contract)

Little Ellies is a year-round (including school holidays) childcare provision for children from 0 to 5 years.

We open 8am to 6pm and are based in Ellen Wilkinson Children’s Centre in Beckton.

We seek to employ an enthusiastic and committed childcare practitioner to join our excellent childcare provision
based in this successful Children’s Centre, which serves a diverse multi-ethnic community.

Do you want to:

• Be involved in innovation and change?
• Join a hardworking and supportive staff team?
• Work in a well-resourced, stimulating, modern and well-maintained environment?

We are looking for a Childcare Practitioner who:

• Has a Level 3 Child care qualification
• Has excellent knowledge of the EYFS curriculum and tracking procedures
• Has experience as a key person working with children from 0-5
• Is committed to achieving outstanding outcomes for all children
• Is pro-active in developing their practice
• Is able to work as part of a strong team

We can offer:

• An exciting multi-cultural provision with wonderful children
• A supportive and well-motivated staff team
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• Excellent facilities & resources
• A welcoming and friendly environment

The successful applicant will have to meet the requirements of the person specification in order to be offered
the post and will be subject to an enhanced DBS check.

Little Ellies is committed to safeguarding and promoting the welfare of children and young people and expect
all staff and volunteers to share this commitment. Please note you will need to provide photo ID as part of this
commitment.

For further information please contact Sheleena Laskar (Little Ellies Manager) on: Tel: 0207 511 1276 / 0207 511
9414 or email: childcare@ellenwilkinson.newham.sch.uk

Closing date: Thursday 15th June 2023 (late applications will not be considered)

Shortlisting: Friday 16th June 2023

Interviews: Week beginning Monday 26th June 2023

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Nursery Nurse

Employer Grange Primary School

Salary Scale 4 (20,186.84 actual)

Location Grange Primary School

Hours

Closing Date 15/06/2023 09:00

Reference Pri/23/242640

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242640

The Governors at Grange wish to appoint an experienced, highly committed and motivated Nursery Nurse, to
support in the classroom. You must have a passion for working with children and be able work well as part of a
team. This is an excellent opportunity if you wish to further develop your experience of working in a school.

‘Growing the seeds for life long leaning’ is our motto and we believe that every child deserves the right to
succeed.

Grange Primary School is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. We value and celebrate the cultural diversity of our school community
and seek to promote equality of opportunity for all applicants.

Grange was judged Good in its last Ofsted inspection (November 2017)

We need a Nursery Nurse who:

• Has successful experience of working in an Early Years setting
• Has a warm personality and loves working with children
• Is highly organised and has a positive attitude towards work
• Is proactive and can work on their own initiative
• Has a good understanding of the EYFS framework
• Is passionate and enthusiatic about education learning and has a proven track record for raising attainment
• Has excellent interpersonal skills and is able to communicate effectively with all members of the school
community
• Can work well as part of a team

Grange is a one form entry primary school situated in Plaistow. We have easy access to an underground station
and have a free car park. Please contact Mrs Akhtar on 0207 476 5146 for further details. For an application form
please visit :• http://www.jobsgopublic.com

Closing: 15th June

Interview:  WC 20th June 2023

Start date: ASAP

Contract: Permanent

Grange Primary School is committed to safeguarding children; successful candidates will be subject to an
enhanced Disclosure & Barring Service check.

Suffolk Road, Plaistow E13 0HE 0207 476 5146 • info@grange.newham.sch.uk
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Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Sport Coach

Employer Grange Primary School

Salary Scale 4/5 depending on experience

Location Grange Primary School

Hours part time (3 days per week, 42 weeks of the year). part time (3 days per week,
42 weeks of the year)

Closing Date 15/06/2023 09:00

Reference Pri/23/242645

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/242645

The Governors wish to appoint a learning mentor to help ‘Grow the seeds for life- long learning’ and support in
raising standards across the school.

This is an excellent opportunity for an enthusiastic practitioner with experience of working with children in a
nurturing capacity to join our school. You must have a passion for learning and a commitment to improving
outcomes for all.

Grange was judged Good in its last Ofsted inspection (December 2022)

Grange Primary School is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. We value and celebrate the cultural diversity of our school community
and seek to promote equality of opportunity for all applicants.

We need someone who:

• Has a passion for learning and enjoys working with children
• Has high expectations of self and others
• Is able to able to identify barriers to learning and help pupils overcome these barriers
• Has good communication skills both verbally and in writing
• Has a proven track record in working with young people of primary age to help raise standards
• Is proactive, highly motivated and able to manage workload
• Will work effectively as part of a team and communicate well with pupils, colleagues, parents/carers and other
professionals

If you are passionate about learning and committed to providing a good quality of education for all, then Grange
is the place for you.

Grange is a one form of entry primary school situated in Plaistow. We have easy access to an underground
station and have a free car park. Please contact Mrs Akhter on 020 7476 5146 for further details.

Closing date:  15th June

Interview:   WC 19/06/2023

Salary: Scale 4/5 dependng on expereince

Start date: September 2023

Contract:  Temp to perm
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Grange Primary School is committed to safeguarding children; successful candidates will be subject to an
enhanced Disclosure & Barring Service check.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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Learning Mentor

Employer Grange Primary School

Salary Scale 4/5 depending on experience  (actual £20,186.84 - £22,065.76
actual)

Location Grange Primary School

Hours pro-rata for 41 weeks of the year. pro-rata for 41 weeks of the year

Closing Date 15/06/2023 09:00

Reference Pri/23/242653

Link to Vacancy http://ats-theeducationspace.jgp.co.uk/vacancies/242653

The Governors wish to appoint a learning mentor to help ‘Grow the seeds for life- long learning’ and support in
raising standards across the school.

This is an excellent opportunity for an enthusiastic practitioner with experience of working with children in a
nurturing capacity to join our school. You must have a passion for learning and a commitment to improving
outcomes for all.

Grange was judged Good in its last Ofsted inspection (December 2022)

Grange Primary School is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. We value and celebrate the cultural diversity of our school community
and seek to promote equality of opportunity for all applicants.

We need someone who:

• Has a passion for learning and enjoys working with children
• Has high expectations of self and others
• Is able to able to identify barriers to learning and help pupils overcome these barriers
• Has good communication skills both verbally and in writing
• Has a proven track record in working with young people of primary age to help raise standards
• Is proactive, highly motivated and able to manage workload
• Will work effectively as part of a team and communicate well with pupils, colleagues, parents/carers and other
professionals

If you are passionate about learning and committed to providing a good quality of education for all, then Grange
is the place for you.

Grange is a one form of entry primary school situated in Plaistow. We have easy access to an underground
station and have a free car park. Please contact Mrs Akhter on 020 7476 5146 for further details.

Closing date:  15th June

Interview:   WC 19/06/2023

Salary: Scale 4/5 dependng on experience

Start date: September 2023

Contract:  Temp to perm
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Grange Primary School is committed to safeguarding children; successful candidates will be subject to an
enhanced Disclosure & Barring Service check.

Please apply online. For technical difficulties, please contact the JGP Support Team. For further information
about the role, please contact the school directly.
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After School Extended School Worker (WAC)

Employer Park Primary School

Salary NJC Scale 3

Location Park Primary School

Hours Please note this post’s hours are: 3:30- 6:00. Please note this post’s hours
are: 3:30- 6:00

Closing Date 15/06/2023 09:00

Reference Pri/23/241793

Link to
Vacancy

http://ats-theeducationspace.jgp.co.uk/vacancies/241793

(1 year temporary contract)

Start Date: 1/9/23

We wish to appoint a caring, confident, proactive professional(s) as our Wellbeing and Care Worker(s) for our
Wraparound Care (WAC). The successful candidate should be: emotionally intelligent; act with integrity and
compassion; have good interpersonal skills and demonstrate care in all that they do. They will have a working
knowledge of play based provision and safeguarding in schools and be committed to excellent outcomes for
Park’s community through working with the children and families who need child care at the end of the school
day.

Under the direction of the Wellbeing and Care Manager for Wraparound Care (WAC), you will provide:
● excellent and varied play based activities for children from 4-11 years old;
● effective communication with the parents/ carers;
● an engaging and varied daily menu of activities for the children in your care;

Park Primary School is an exciting and creative place to learn and work. It is an aspirational, caring and popular
learning environment with friendly, conscientious staff and a supportive community and Governing Board.

We are looking for a professional who has:
● a deep understanding of what makes excellent childcare and play for children aged 4-11;
● a working knowledge of safeguarding, SEND and child protection issues;
● excellent interpersonal and play-based activities’ skills;
● the ability to exercise confidentiality and discretion of sensitive matters;
● the ability to take direction and work as a part of a team;
● the ability to work, at times, in demanding and stressful situations.

Closing date: 15.6.23

Shortlisting: 16.6.23

Interviews: w.c. 19.6.23 exact date TBC

We would consider this post as a job share but it is expected that, if you wish to share the 12.5 hours offered, you
apply alongside someone who can make up the full amount of hours with you. In this instance you would need
to complete separate forms, making it clear that you would like to job share.
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Equality of opportunity at Park permeates all aspects of school life and is the responsibility of every member of
the school and wider community. Everyone should feel safe, secure, valued and of equal worth; all should feel
able to access everything that the school has to offer regardless of individual differences and needs.

Park is unwaveringly committed to safeguarding and the promotion of emotional and physical welfare of
children and young people; we expect all staff to share this commitment. Appointment is subject to a
satisfactory enhanced disclosure from the Disclosure and Barring Service.

To apply for a post please complete the application form below and return to our SBM,
clare.batchelor@park.newham.sch.uk
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